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Title: - Teaching Assistant 1-2-1 Pupil Specific
Location: - St Augustine’s Catholic Primary School, Old Costessey, Norwich, NR8 5AG

Telephone: - 01603 743317
Email: - office@st-augustines.norfolk.sch.uk

Teaching Assistant 1-2-1 Pupil Specific. Required for September 2017
Scale C – Salary £15,544 – 16,353 pro rata depending on experience
25 hours per week – Term Time + 1 week
5 days per week 9am – 3pm 
The position will be temporary for 1 year.

We require an experienced Teaching Assistant to start in September 2017. In the first instance, this role will be working 1-2-1 with a KS2 child with ASD. This is subject to change depending on staffing.

We are looking for candidates who; 
● Have experience working with school aged children and preferably who hold NVQ 3 or higher qualification 
● Ideally have specific experience of working 1-2-1 with ASD children.
● Good mathematical and English skills 
● Can form positive relationships with children, parents and staff 
● Are able to support the children within the class and during break times. 
● Have a calm, patient approach to supporting the needs of children 
● Able to use their initiative to support learning & behaviour 
● Be adaptable to situations and willing to work as part of a team 
● Are willing to undertake training and attend meetings as necessary 

Informal discussions or visits to the school are encouraged and can be organised by contacting the school office (01603 743317). 


Closing date for applications: Thursday 13th July 12:00 noon
Interviews: Monday 24th July 2017

If you have not received an invitation to interview by Wednesday 20th July you should assume that your application for the post has not been successful. 

Application forms for support staff can be obtained from the following web link: -
http://www.catholiceducation.org.uk/employment-documents/application-forms/. Application forms must be sent to the school not the Catholic Education Service.

St Augustine’s Catholic Primary is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. A full DBS check will be required for the successful candidate and all procedures and checks as in the school’s Safeguarding Children Policy will be followed.

This post is likely to come under the requirements of the Childcare (Disqualification) 2009 Regulations and the successful applicant will be required to complete a declaration form to establish whether they are disqualified under these regulations.

The candidate will need to be able to communicate effectively in English both orally and in writing in order to undertake the requirements of the role. 
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